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491 Life

2 in 3 The Great

sk o v crondy Resignation
isn't over...
especially for

younger workers.




Why are so many people leaving? 1] ife

81% 60% 53% 43%

say their job is either say poor management is say low job say a lack of
stressful or slightly a contributing factor. satisfaction. recognition.
stressful.




What matters more than compensation? o life
kev: @ uk @ us
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What about the role of benefits & culture? Ufe

& a
lexibili i | Person-first
Flexibility Benefits Culture experience
of employges say flexible of employges say.that that of employees ag ree of employees say it's
work policies will affect the benefits available to company culture is important for their
thell]r <;IeC|S|on_to stay at them is |? an important important a.nd want 'Lhelr organisation to see them
their organisations actor. organisations tohta < as a person, not just as an
actions on issues they care employee.
about.

Source: Gartner
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