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How not to draft your fertility and 
family-forming policy

Come say hi! Stand W515



Your workshop hosts
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Medical Director

Gidon Lieberman
Head of People and Ops

Céline Crawford
VP of Revenue

Matt Johnson

Watercooler 2024



3

Taking an example company with 
an average of 1,000 employees, 
approximately how many of those 
employees are currently struggling 
with their reproductive health?
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804 health concerns…

Watercooler 2024

Sources: CIPD & YouGov / SHRM / Fertilty Network UK / BUPA / 
ISER / Society for Endocrinology



1 in 5
People ended up leaving their jobs 
because of the impact fertility or 

family-forming challenges.

 
Fertifa and FNUK survey

What will you get out 
of this workshop?

Watercooler 2024

The most common mistakes companies make

What you should include and exclude in your policy

How far you should go with your policy
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be vague. Be clear about time off, 
allowances and repayment. Explain 
acronyms. Give reassurances about 
confidentiality.

Watercooler 2024

Don’t:
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make assumptions.
Don’t assume maternity and 
paternity leave. There isn’t always a 
partner involved. There isn’t always 
a baby.
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Don’t:
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assume that you don’t need a policy 
because people will ‘just ask’.
People aren’t always comfortable 
telling you what they need, especially 
when it comes to family-forming.
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Don’t:
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think about the language you use.
Include a broad definition of 
parenthood. Make sure it’s inclusive to 
all journeys, including surrogacy and 
adoption.

Watercooler 2024

Do:
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make your policy accessible to line 
managers. It’s for managers as well as 
employees. Include resources.
Review and refresh your policy 
annually.

Watercooler 2024

Do:



8 out of 10
Said that a fertility and family-forming 
policy was very important when they 

were considering a new job.
 

Fertifa and FNUK survey

How far should you go 
with your policy?
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Where does policy stop? 

Where does support start?

What are the support options out there?



Only 44%
Of LGBT staff say that senior managers 

demonstrate visible commitment to 
LGBTQ+ equality

 
Stonewall

Exclusive Fertifa 
resources

Watercooler 2024

Get your free health report and audit

Reproductive health policy templates

HR training and a bespoke patient webinar
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Thank you!


