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“Anyone who stops
learning is old, whether
at twenty or eighty.
Anyone who keeps
learning stays young”

- Henry Ford




“Man is by nature a
social animal”
- Aristotle
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5 steps to wellbeing

1. CONNECT WITH OTHERS

2. Be physically active

3. LEARN NEW SKILLS

4. Give to others

5. Live in the present (mindfulness)
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WORLD
ECONOMIC
FORUM

Creative thinking

Future of Jobs
Report 2025 Resilience, flexibility and agility

ray

https://reports.weforum.org/docs/WEF_Future_of Jobs_Report 2025.pdf
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Do you agree...? Other skills?
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The Problem(s)
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The Solution = Sociable Learning
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Our Knowledge
Network

* Growing network of the highest calibre experts

* Writers, Playwrights, Artists, Magicians, Scientists,
Musicians, Academics....

* Inspiring

* Passionate

* Knowledgeable

* Flexible mindset (adapt delivery)

* Flexible logistics
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Formats
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Philosophy For Life

e Critical thinking and reasoning

Decision-making and resilience under pressure
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Languages
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Why Does It Work?

Employee Perspective
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Why Does It Work?

Employer Perspective
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The Benefits of An Engaged &

98% , 30%
More likely to Higher
be market

leaders

78% 20%

Less Higher
absenteeism productivity

Increased
retention

profitability

Faster
innovation &
problem
solving
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People. Potential. Performance.

Any questions?
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What’s on your
Curious Vitae?

e Authentic commitment

Innovative and people centric

Invaluable insight

Blueprint for bespoke programme

Downside?



If you had the time, from the list provided, which subjects or
skills would you like to study or master (choose 3-5)?

@ The Slido app must be installed on every computer you’re presenting from Slido



https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design

Are there other subjects, not on the
list, that you would love to learn more
about?

@ The Slido app must be installed on every computer you’re presenting from Slido



https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design
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200

EMPLOYEES

87%

RESPONSE RATE
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TOTAL DEMAND
ALL OFFICES
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ANCIENT HisTORY I

ART HisTORY [

MODERN LANGUAGES

creaTive wriTING [

MAGIC

LITERATURE

PHILOSOPHY

pouTics .

music

Clrcus skiLLs

RELIGION [

wine

COOKERY

#1 History

#2 Ancient History

#3 Art History

#4 Modern Languages
#5 Creative Writing
#6 Magic

#7 Literature



60%

PREFER FACETO

FACE LEARNING

68%

HAPPY WITH
EXTRA LEARNING
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How do you want to learn?

200/0 21 O/O - Facetoface

PREFER ONLINE ARE HAPPY
LEARNING EITHER WAY - On-line
- Either
35%
o o . : :
HAPPY WITH 32 /o How much additional work will you commit to?
MORE THAN 3 WOULD PREFER
HOURS EXTRA TO DO NONE - <3 hours a week

LEARNING

- >3 hours aweek
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How long would you like to spend studying a particular
topic?
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(o) (o) How regularly would you like to participate?
48% 35% slary U sl
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Wellbeing
Sense of Purpose
Self Esteem
Resilience
Achievement
Enjoyment

Relationships

Performance
ESG Goals
Staff Retention
Growth
Profitability

Engagement

Return on Investment

Personal
Development
Knowledge
Critical Thinking
Negotiation Skills
Presentation
Listening
Leadership

Culture
Creativity
Collaboration
Commitment
Shared Values
Respect
Empathy
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Harness Natural Human Curiosity to
Unlock Potential and Build a Thriving,
Engaged Workforce!

Karissa.hollis@curiousvitae.co.uk (W331)

People. Potential. Performance.


mailto:Karissa.hollis@curiousvitae.co.uk
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