
Introduction to Tusker
Tusker is the leading, Salary Sacrifice Car Benefit provider offering the most affordable way to drive 
electric through salary sacrifice car schemes and is part of the Lloyds Banking Group Transport Division

>2,500
Customers

67,000
Cars on the road

Scale and Sustainability

Growth

Quality

>2m
Eligible Employees 
Addressable base

Tailpipe emissions and 
energy to charge are offset 
for carbon neutral driving

4.6
'Excellent’ rating

Employers sign up to Tusker’s scheme and their employees can 
choose to use some of their salary before it’s taxed in exchange for 

a brand new fully insured and maintained car.



Compelling Benefits for all

Tusker’s Salary Saving Car Benefit Overview

Employee Benefits Employer Benefits Keeping risk to a minimum

• Helps with employee recruitment, 
satisfaction and retention by offering a 
high value benefit in an employee 
benefits portfolio

• Helps achieve ESG & CO2 targets and 
green agenda as we offset the tailpipe 
emissions and charge required for EV’s  
against a VCS project for each salary 
sacrifice car we put on the road

• Integrates seamlessly with existing 
Employee Benefits Platforms to ensure a 
smooth online journey for the employee 
with minimal admin for the employer

• Employer NIC savings of circa
£1k pa per driver (depending on sector and 
car chosen)

• Fixed monthly amount for an inclusive package 
that includes, motor insurance, replacement 
tyres, RAC cover, accident management and 
routine service and maintenance

• An affordable and convenient way to access 
an EV due to the tax & NI savings and low 
Benefit in Kind tax

• High quality, online order process with a 
new car delivered to the doorstep

• No deposit or credit check, giving easy 
access to new cars and EVs that some may 
not have had otherwise

• Tax & NI savings, as well as favourable BIK 
rates for low emission and EV cars

• Access to fleet discounts, cars in 
stock and corporate buying power

• When an employee takes a car on the 
scheme there is often a small risk that 
they may encounter a “life event” that 
significantly changes their circumstances. 
However, our comprehensive Lifestyle 
Protection package provides employers 
protection against an early termination 
charge should an employee need to 
terminate their agreement early due to 
certain events. As long as the termination 
doesn't occur within the initial exclusion 
period, in most circumstances our 
protection will mitigate any termination 
charges that may be payable. Included 
within the protection:

• Resignation, redundancy, retirement, 
TUPE

• Ill health & other life events

• Maternity, paternity and shared parental 
leave

• Long term sickness
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