UNIQUE SUPPORT

FOR NIGHT WORKERS



This programme is one
of the most innovative

initiatives I've seen in
the Co-op.”

Steve Murrells,
former CEOQ, Co-op







WHAT IS NIGHT CLUB?
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INTRODUCING NIGHT CLUB

over
14,000
workers ; 2 Met Office L
supported : e .
OXFORD :
Over : Net kRail :
40 % OStagecoach

employer
partners




Night Club sessions bring sleep experts into the workplace
(normally in-person and at night) to run highly-engaging
workshops centred around 5 AREAS FOR BETTER SLEEP:




HOW WE WORK

Night Club addresses the issues faced by people who
work at night by tackling them at three levels:

INDIVIDUAL: ORGANISATIONAL: | SYSTEMIC:

Supporting people to improve Sharing feedback and helping Influencing national action for
their sleep and wellbeing. | employers make positive changes. people who work at night.




FEELING VALUED
80% of participants said
that Night Club shows their
employer has a positive
interest in their health and
wellbeing.

EMPOWERING
ENGAGING 80% agree that they are
89% of participants confident they can make
would recommend changes to improve the
Night Club to their quality of their sleep
colleagues. following the Night Club
programme.

INFORMATIVE

90% of participants
learnt something

new about how to
improve their quality
of sleep.
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“Indications are that the
programme has already
improved retention rates
and employee engagement”

Sysco GB






“Having Night Club shines the
light of gratitude on our shift
workers, it shows them they are
as important as anyone else”

Karim Belkeid,
Housekeeping Manager, Guy’s
Hospital




THE CHALLENGE OF WORKING AT NIGHT: BUSINESSES

Businesses that employ night workers ...

Recruitment,
retention and

£52bn 20-30%

economic cost of
sleep deprivation in
the workforce *

higher accident
rate on the night
shift

absence

challenges reported by
business leaders

*..made up of productivity
losses (£35bn) and
health/care costs (£17bn)

.. of which £20bn is from night
workers
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THE CHALLENGE OF WORKING AT NIGHT: INDIVIDUALS

8.7 million in the UK regularly work at night.

Night workers are...

44% .

7% ;
3 N more likely to have 6 tl mes

75%

more likely to have
heart problems

more likely to feel
diabetes more likely to left out at work

get divorced

... than day workers
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Hazard Ratio of Type 2 Diabetes*

LIFES TYLE CHANGE IS POWERFUL

< 5 years

Duration of night shift work

> 10 years

UNHEALTHY
LIFESTYLE
SCORE

<1 Good

2 Intermediate

Shan et al. (2018)
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DESIGN HEALTHIER PRACTICES

Four key areas of focus:

.....
----------------

SCHEDULING WORK ENVIRONMENT j HEALTH AND WELLBEING

setting shift workers up for creating a welcoming, safe and taking a preventative approach to
success by thinking holistically productive workplace after dark worker health
about how you design rotas

L]
''''''

NUTRITION

keeping shift workers will by
supporting good food and drink
choices
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ADDRESSING LEADERSHIP AND CULTURE
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NIGHT CLUB'S OFFER

Consulting Max Flex

Online

Sleep Champions

Events
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NIGHT-CLUB.ORG/RESOURCES
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GET INVOLVED

“Night Club is one of
the most innovative

initiatives I've seen.”

STEVE MURRELLS, FORMER
CEO of Co-op

info@night-club.org
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